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Crises are well documented catalysts 
for change with many meaningful 
innovations including scientific and 
technological advances driven by 
unprecedented necessity. We believe 
that there is no more important time 
for corporates to help contribute 
to solutions that support positive 
environmental and social outcomes 
through the goods and services they 
produce and how they operate. 

In managing the Fund, Melior has 
dual objectives:

• To deliver competitive financial 
returns through its deep research 
and rigorous impact, ESG and 
financial approach; investing 
the Fund’s assets in Australian 
and New Zealand companies 
that deliver positive social 
and environmental outcomes 
aligned with the United Nations’ 
Sustainable Development Goals 
(SDGs); and

• To influence companies and 
investors to use their resources to 
create more net positive impact.

Our Annual Impact Report seeks 
to detail how Melior has helped 
to deliver positive social and 
environmental impact aligned to the 
SDGs in the period 1st July 2019 to 
30th June, 2020. 

As a pioneer in investing in listed 
equities for impact, we seek to 
explain in this report how public 
equities funds can create positive 
impact (section 2) and provide 
examples of how the Fund has 
delivered positive social and 
environmental impact this financial 
year through:

• The companies in which the Fund 
invests (section 3);

• The corporate and public 
engagement we have driven  
(section 4); and

• The way we live our values  
(section 5).

Introduction01
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Melior is delighted to release its inaugural Annual 
Impact Report for the Melior Australian Impact 
Fund (Fund). It has been a pivotal year in which to 
launch the Fund. The bushfires that ravaged Australia 
and the continuing health and economic COVID-19 
related crises bring to the fore the environmental and 
social issues we face. 
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ENVIRONMENTAL AND SOCIAL IMPACT

To maximise our impact, the Melior team 
concentrated our company engagements 
this year around three Strategic Advocacy 
Themes: Gender Equality (SDG 5), Reduced 
Inequalities (SDG 10) and Climate Action 
(SDG 13). Melior conducted 67 advocacy 
meetings with companies from every  
major sector during 2019/2020 focused on 
these thematics.

We estimate that companies in the ASX 
300 collectively employ approximately 
2 million people. Gender equality and 
broader inequalities such as modern slavery, 
inadequate workplace safety and lack of 
indigenous reconciliation are key societal 

issues which we believe corporate Australia 
has a critical role to play in addressing. We 
also estimate that the Scope 1 greenhouse 
gas emissions of the ASX 300 are equivalent 
to approximately one-third of Australia’s 
national emissions, highlighting the critical 
role that ASX companies have in driving 
forward emissions reduction and therefore 
climate action.

Over the year, Melior has invested the Fund’s 
assets in a diversified portfolio of companies 
based on alignment to the SDGs. A snapshot 
of the SDG impact thematics that the Fund 
has allocated to through its investments is 
illustrated in the following chart. 

FY2020 PERFORMANCE 

FINANCIAL PERFORMANCE
For the year ended 30th June, the Fund strongly 
outperformed its S&P/ASX300 Total Return Index benchmark 
(Benchmark) by +9.4% after fees with an absolute return 
of +1.8% in comparison to the Benchmark, which was down 
-7.6%.1 The Fund was also ranked by Rainmaker2 in the 
top 10 Australian equities managers out of 79 large cap 
managers for the year to 30th June. The fund benefited from 
being overweight healthcare and underweight the financial 
sector. Key stock performers included Fortescue Metals 
(Sustainable Infrastructure), Spark New Zealand (Sustainable 
Infrastructure) and Seek (Decent Work).

As one of the early movers in the impact investing space 
in public equities, we are pleased that our first year has 
demonstrated that investing for impact does not require 
financial returns to be sacrificed.  

OUTPERFORMED  
ASX 300  

BENCHMARK

+9.4%
RANKED AUSTRALIAN 

EQUITY MANAGER  
BY RAINMAKER

TOP 10
POSITIVE  

ABSOLUTE 
RETURN

+1.8%

Fund Impact Investment Theme Exposures*

Climate Action 3%

Education 2%

Innovation 2%

Decent Work 1%

Water 1%

Affordable Housing 1%

Responsible Consumption 1%
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* Average quarterly portfolio weighted primary and secondary Sustainable Development Goals (SDGs) investment themes.

1 Note: Past performance is not a reliable indicator of future performance.

2 https://www.rainmaker.com.au/products/research-reports

Sustainable Infrastructure 24%

Health 23%

Inclusive Finance 9%

Renewal Energy 7%

Nutrition 7%

Gender and Broader Equity 6%

Waste and Recycling 6%

Green Buildings 5%
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Publicly listed companies are the primary 
source of economic activity and are key 
agents of change. We believe that public 
companies have a central role to play 
in building a better, more sustainable 
future. Given the social and environmental 
challenges we face, driving positive impact 
via public capital is essential. Furthermore, 
we believe that investing in equities for 
impact can address the liquidity and scale 
challenges of unlisted impact assets and play 
a complementary role in helping investors 
build diversified 100% impact portfolios 
across multiple asset classes.

INTENTIONALITY
Melior defines its intent to drive positive 
change by its objective to not only engage 
actively with companies to create more 
positive impact and less harm, but to also 
invest in companies that align to the SDGs. 
This approach contrasts with traditional ESG 
approaches that focus on screening out 
certain industries or investing in the ‘least 
bad’ in each sector. 

What a company does – the goods 
and services it provides – and how the 
company goes about producing those 
goods and services, are key. The right 
business intentionality to do good helps the 
sustainability of a company’s longer-term 
business model. Melior’s rigorous framework 
considers both these elements in detail, using 
a deep in-house research approach, before a 
company can be considered for investment 
using our financial framework.  

ADDITIONALITY
Additionality is the opportunity to have a 
direct impact on companies to promote 
positive change. Whilst traditional impact 
additionality has focused on capital 
additionality (i.e. a project couldn’t go ahead 
without this capital), additionality in public 
equities is achieved through active corporate 
engagement and advocacy. 

Melior believes there are 4 critical aspects of impact investing 
that need to be addressed in a public equities context: 
intentionality, additionality, measurement and targets.

Public equities funds are called out as examples 
in the global consensus building Impact 
Management Project (IMP)’s “impact classes” 
given their ability to engage actively and signal 
that impact matters. They have the ability to 
not only “act to avoid harm” but to “benefit 
stakeholders” and “contribute to solutions”4.  

Our advocacy program is designed to 
encourage companies to provide better 
disclosure and raise ambition on material 
factors that are intrinsic to their businesses, 
and the planet’s future. We engage not only 
with companies that the Fund invests in, but 
also with those we don’t which we believe 
have an important role to play. 

MEASUREMENT AND TARGETS
In order to assess positive impact, the 
impact needs to be measurable. Availability 
and uniformity of data continues to be a 
challenge in public equities, but is improving 
through an increasing focus by investors on 
environmental and social outcomes.

Melior has identified 12 key performance 
indicators (KPIs) and targets outperformance 

of the Fund’s portfolio over the ASX 300 
Benchmark on these KPIs. The Fund’s 
performance against the Benchmark across 
each of the KPIs as at 30th June 2020 is 
illustrated in the following table. The fund 
outperformed on 11 of the 12 environmental, 
social and governance KPIs tracked. 

In addition to tracking these KPIs on a quarterly 
basis, we have developed a number of targets 
for KPIs to be achieved by 2030 - in line with 
SDG target timeframes - for both the Fund’s 
portfolio and ASX 50 companies that the Fund 
does not invest in but that we have identified as 
high impact. These taregts continue to evolve 
but current examples include: 

• 100% of portfolio companies to have a net 
zero emissions target and a transition plan; 

• All portfolio companies to demonstrate 
gender diversity with 40% male: 40% female: 
20% either gender representation at senior 
management, leadership and board levels.

Our proprietary Advocacy Reporting 
Framework monitors and reports over time 
on our engagements with companies and the 
progress they make towards these KPI targets. 

Investing for Impact 
in Public Equities 

02 

THE GLOBAL IMPACT INVESTING NETWORK 

(GIIN) DEFINES IMPACT INVESTMENTS AS 

“INVESTMENTS MADE WITH THE INTENTION 

TO GENERATE POSITIVE, MEASURABLE 

SOCIAL AND ENVIRONMENTAL IMPACT 

ALONGSIDE A FINANCIAL RETURN”3. 

Environmental KPIs Portfolio ASX 300

Carbon intensity (t CO2/$m Rev) 127.4 291.0

Net Zero Emissions Target 35% 9%

TCFD Supporter 29% 12%

Waste reduction policy 65% 42%

Water reduction policy 65% 33%

Social KPIs

Women in management 30% 25%

Female leader (CEO and/or Chair) 29% 13%

Modern slavery policy/statement  55% 30%

Reconciliation action plan 26% 10%

Governance KPIs

Female on boards 34% 27%

Independent Directors 80% 73%

AGM Strike 6% 6%

3 https://thegiin.org/impact-investing/need-to-know/ 4 https://impactmanagementproject.com/investor-impact-matrix/
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FY2020  
Portfolio Holdings 

03

SOME EXAMPLES OF 

THE POSITIVE IMPACT 

DELIVERED5 BY THE 

COMPANIES WE 

INVESTED IN OVER THE 

PERIOD 1ST JULY 2019 

TO 30TH JUNE 2020:

MOBILE  
CONNECTIONS

20.8 MILLION
STUDENT COURSE 

ENROLMENTS

49,600

INDIGENOUS PEOPLE 
EMPLOYED

3,200+
AFFORDABLE HOUSING 

PLACES PROVIDED

3,681 

VENTILATORS 
MANUFACTURED 

>150,000

between January to June to 
help fight COVID-19

OF PORTFOLIO  
COMPANIES

35%

with net zero  
emission targets

TONNES OF E- WASTE 
RECYCLED 

400,000

equivalent to 86% of the 
total produced in Australia

KWH RENEWABLE 
ENERGY GENERATED

21.2 BILLION

equivalent to generating 
energy to three million homes

TONNES OF CO2

44,727 

of avoided emissions from 
energy efficient offices – 

equivalent to taking  
18,840 cars off the road

27%

with female leaders  
(CEO and/or Chair)

OF PORTFOLIO  
COMPANIES

8FY2020 ANNUAL IMPACT REPORT 7 FY2020 ANNUAL IMPACT REPORT 

5 The impact KPIs consist of both individual company KPIs and aggregate company KPIs.
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Advocacy in Action04

CORPORATE ENGAGEMENT
SOME EXAMPLES OF THE PORTFOLIO COMPANIES THAT MELIOR 

HAS ENGAGED WITH OVER THE YEAR AND THEIR REFLECTIONS 

ON THEIR ENGAGEMENT WITH MELIOR:

The Melior team are very attentive 
to emerging sustainability topics 
and have sought to actively 
engage with BlueScope around 
these matters. Tim King was a 
welcome addition to the speaker 
line-up at the Responsible Steel 
Forum hosted by BlueScope at 
the Port Kembla Steelworks in 
Wollongong. 

TIM RODSTED HEAD OF 
SUSTAINABILITY

9 FY2020 ANNUAL IMPACT REPORT 

Sims is at the centre of 
the circular economy 
and ESG is at the core 
of what we do. Melior 
have provided good 
advice on best-in-
class ESG disclosure 
and I’m proud Sims 
can meet and, in most 
cases, exceed those 
expectations.

GEOFF BRUNSDON, AM 
CHAIRMAN
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Our approach to sustainability 
recognises the needs and 
expectations of multiple 
stakeholders including our people, 
consumers, farmers, strategic 
partners and investors. We are 
pleased with our progress and 
recognise there is more to do. 
Importantly, we value the feedback 
we receive from stakeholders such 
as Melior through this journey. 

GEOFFREY BABIDGE CEO

The meetings conducted with 
Melior in relation to ESG has 
not only assisted Telstra’s ESG 
strategy, but reinforced our 
strong commitments to tackling 
climate change. We are delighted 
that we share a common belief 
that we all have a responsibility 
to help meet the challenges that 
climate change presents.

ROSS MOFFAT  
HEAD OF INVESTOR RELATIONS

Melior’s strong ethical 
approach and Tim’s 
personal conviction 
have provided us with 
refreshing investor 
engagement. Melior’s 
principled, long term 
thinking on our business 
leads a growing ESG 
investment thematic 
and we appreciate their 
support.

OWEN HACKSTON 
INVESTOR RELATIONS 
MANAGER

Melior were very proactive and helpful in talking with us about what 
they would like to see covered in our first Social Impact Report. Starting 
out on this process is quite daunting, and we were able to focus our 
efforts as a result of discussions with key institutional investors including 
Melior. Following the production of the report earlier this year, we 
received valuable feedback from William which we will reflect in the next 
iteration of the report. It is extremely encouraging to be able to engage 
in such a positive and constructive way on ESG matters.

PHIL KING HEAD OF INVESTOR RELATIONS

Here at Synlait we have elevated 
people and planet to the same 
level as profit and it has been 
refreshing to see this approach 
reflected in our discussions 
with the Melior team. We are 
always encouraged by our 
conversations with Melior – they 
are thinking about our business 
like we do, which is to ensure 
that as a milk nutrition company, 
Synlait is fit for a better world.

LEON CLEMENT CEO

Engagement and 
feedback received 
from Melior in relation 
to our first ESG 
disclosures has assisted 
us in improving and 
expanding those 
disclosures and 
developing a formalised 
ESG approach.

KIRSTY LALLY COMPANY 
SECRETARY

Brambles focuses on 
building a long-term, 
sustainable business 
and discussions with 
Melior have reinforced 
this and enabled us 
to further finesse our 
thinking around our 
ESG reporting and 
ambition.

SEAN O’SULLIVAN  
VP INVESTOR RELATIONS
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SDG 5 aims to achieve gender equality and empower all 
women and girls. As one of our key strategic priorities we 
engaged with 22 companies (59% being portfolio companies) 
over the past 12 months on gender equality. There is growing 
empirical evidence that points to the strong relationship 
between business performance and gender equality. A 
major recent report from WGEA and Curtin University7 
found that ASX200 companies that appoint more female 
leaders and board members increase their market value 
and outperform their peers. Topics we regularly engage 
on include pay equality, female management and board 
representation, flexible working arrangements and parental 
leave entitlements. 

Melior’s proprietary ASX 300 Gender Benchmark measures 
the representation of women within companies. Our latest 
benchmark measurement revealed that portfolio companies 
of the Fund continue to outperform the benchmark for female 
representation at executive (which we define as CEO-1) and 
board levels, and for female leaders (which we define as CEO 
and/or Chair) as shown in the following figure:

GENDER EQUALITY 
Melior conducted 67 advocacy meetings with companies from 
every major sector during 2019/2020. In addition to our Strategic 
Themes of Gender Equality (SDG 5), Reduced Inequalities 
(SDG 10), and Climate Action (SDG 13), Melior also engaged 
with companies on a broader range of issues based on specific 
company situations. These included remuneration structures, 
whistle blower policies and board structure, which we consider 
critical for all companies.

Our proprietary Advocacy Reporting Framework tracks companies’ 
progress on our three Strategic Themes. Melior will track progress 
towards long term strategic targets over time and assess company 
specific progress on a case-by-case basis. As of July 2020, the 
status of the Fund’s portfolio companies was as follows;
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Fund outperforms ASX300 for representation of women at 
senior leadership and board levels
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Executives

Melior Australian Impact Fund ASX300

Board Female leaders

Sources: Melior Research, WGEA data, Company data

7	 https://www.wgea.gov.au/sites/default/files/documents/BCEC%20WGEA%20Gender%20Equity%20Insights%202020%20Delivering%20
the%20Business%20Outcomes_WEB_FINAL.pdf
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Reducing Inequalities is addressed through SDG 10. Inequality occurs across many 
dimensions such as gender, ethnicity, and age. We believe that listed companies, as 
significant employers, have a key role to pay in addressing inequality. What we find, however, 
is that basic data reporting, let alone ambition, on these factors tends to be limited and weak. 
We engaged with 22 companies (64% being portfolio companies) to discuss issues such as 
modern slavery, Reconciliation Action Plans (RAPs), pay discrimination and representation of 
ethnic minorities. We believe that companies that focus on these areas will attract and retain 
staff, develop strong relationships with their communities and minimise potential supply 
chain and employment related risks. 

Our KPI targets include increasing the number of companies with RAPs and for 100% of our 
portfolio companies to disclose their Modern Slavery Statements. 

MERIDIAN ENERGY (MEZ) AND MERCURY NZ (MCY) 
BEST PRACTICE 

Two of our portfolio companies, NZ 
renewable electricity generators Meridian 
Energy Ltd (MEZ) and Mercury NZ Ltd 
(MCY) are more progressive than most in 
their disclosures and ambitions. For example:

• Both companies value diversity and 
report on inclusion, flexibility, gender, 
ethnicity, and age.

• Mercury reports employee numbers 
by ethnicity at both an employee and 
management level. It targets to align the 
ethnicity of the Mercury team with the 
population and the communities in which 
it operates. Furthermore, it specifically 
targets to ensure that leadership 
represents the diversity of the teams.

• Meridian reports on the number of 
employees by salary band and the 
female/male salary ratio at each band.

Whilst we applaud the progressive reporting 
and ambitions of Mercury and Meridian, 
there is still room for improvement. 

REDUCED INEQUALITIES 

0%

5%

10%

15%

20%

25%

MCY Ethnicity (2019)

Maori Pacific Asian

MCY Employees MCY Leaders NZ Population

Source:	Mercury	NZ	Ltd

To align with SDG5: Gender Equality, we apply a Gender Lens Investment 
(GLI) approach. GLI is defined by the Criterion Institute8 as “the 
incorporation of gender analysis into financial analysis in order to make 
better investment decisions.”

We believe that large ASX 300 companies have a significant role to play 
in contributing to solutions to address gender equality. Wesfarmers is 
one of the largest private sector employers with ~105,000 employees.  
Wesfarmers has superior female representation compared to the ASX 300 
across its total employees, executive team and board which demonstrates 
clear intentionality to address gender equality. They also have targets 
in place for both the % of female executives and board members and a 
gender pay gap target of +/-5%. Our analysis of ASX300 companies has 
found that there is a significant lack of disclosure around gender pay 
gap data and pay equality targets and Wesfarmers demonstrates strong 
leadership in this area.

MELIOR’S GENDER LENS INVESTING – 
WESFARMERS LTD (WES) BEST PRACTICE
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Sources:	Wesfarmers,	Melior	Research.	Note	we	define	executives	as	CEO-1.

*	Overall	WGEA	data	used	as	proxy	for	ASX300	total	employees.

8	 US	based	non-profit	think	tank,	https://criterioninstitute.org

Wesfarmers believes that having gender-balanced teams helps our businesses 
better understand our customers and the communities where we operate, which in 
turn enables us to better deliver on our objective of providing satisfactory returns 
to shareholders. While we have made good progress, including achieving gender 
balance at a board and executive leadership level, we know we can continue to 
improve the diversity of our teams. We are pleased to regularly engage with the team 
at Melior on ESG issues as we seek to continuously improve our performance and 
publicly report on our progress and challenges, in a way that is useful for investors.

NAOMI FLUTTER EXECUTIVE GENERAL MANAGER, CORPORATE AFFAIRS 
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In order to align with SDG 13, Melior believes that, consistent with the Paris Agreement, 
we should be targeting a goal of limiting the global average temperature increase to 1.5°C. 
According to the Intergovernmental Panel on Climate Change (IPCC)11 Special Report on 
1.5°C (IPCC SR15), limiting global warming to 1.5°C requires halving human induced CO₂ 
emissions by 2030 from 2010 levels, and reaching net zero emissions by 2050. 

Climate change poses both significant potential financial challenges and opportunities for 
companies; those companies with no or inappropriate emissions reductions targets may have 
significant embedded physical and transition risks such as regulatory risk, litigation risk and 
policy risk. 

We have engaged with 36 companies (53% being portfolio companies) over the past year 
on a range of issues relating to climate action including emissions disclosure, Task Force 
on Climate-Related Financial Disclosures (TCFD), Net Zero Targets, and the Science-Based 
Targets initiative (SBTi).

CLIMATE ACTION

11 https://www.ipcc.ch/

12 https://www.sustain-cert.com/

THIS YEAR THE FUND HAD AN 
AVERAGE CARBON INTENSITY 
OF 151.2T CO2/$M REV ~ 50% 
BELOW THE ASX 300.

MELIOR IN ACTION 
CARBON CALCULATOR

Currently approximately two-thirds of 
ASX 300 companies do not disclose their 
Greenhouse Gas (GHG) emissions. Melior 
has developed a proprietary Carbon 
Calculator, leveraging the team’s company 
insights, to estimate carbon emissions 
of ASX 300 companies. SustainCERT12, 
the official certification body for Gold 
Standard based in Geneva, validated that 
Melior’s carbon calculator is in line with 
best practice, as defined by the principles 
of the Greenhouse Gas Protocol.

Melior targets to have the Fund’s portfolio 
aligned to SBTi aligned emissions 
reduction targets to limit global warming 
to 1.5°C, which is equivalent to a carbon 
intensity of approximately 127 t/$million 
revenue or lower by 2030. We look to 
achieve this through both stock selection 
and advocacy. 

MELIOR IN ACTION –  
RECONCILIATION ACTION PLAN (RAP) ADVOCACY

RAPs are a tool for reducing inequalities. We believe that RAPs provide an 
important framework for Australian companies to develop their reconciliation 
strategy and we therefore advocate for corporates to adopt a RAP given the 
positive social change it can create not only within an organisation, but for the 
broader community. Through Melior’s analysis, we often find companies which 
have adopted a RAP tend to value openness, equality, and engagement with not 
only their employees, but the broader community in which they operate.

As of 30 June 2020, the Fund’s portfolio has a higher proportion of companies 
with RAPs compared to the ASX300.

Melior Australian Impact Fund ASX300

26% 10%

AMERICAN TECHNOLOGY COMPANY  INTEL IS AMONG 

THE FIRST GLOBALLY TO SHARE DETAILED PAY DATA 

FOR ITS STAFF BY GENDER AND ETHNICITY.9 WHILST 

THE RESULTS ARE NOT FLATTERING - BLACK, HISPANIC 

AND OTHER MINORITIES ARE OVERREPRESENTED IN 

THE BOTTOM HALF OF THE PAY RANGES - BARBARA 

WHYE, INTEL’S CHIEF DIVERSITY AND INCLUSION 

OFFICER NOTES THAT “IT’S DIFFICULT TO REALLY FIX 

WHAT YOU AREN’T BEING TRANSPARENT ABOUT”, AND 

FURTHER “WE BELIEVE THAT A DIVERSE AND INCLUSIVE 

WORKFORCE IS KEY TO DRIVING OUR GROWTH”. 10

9	 https://www.intel.com/content/www/us/en/diversity/2017-2018-eeo-1-pay-disclosure-report.html

10	 https://www.intel.com/content/www/us/en/diversity/diversity-inclusion-annual-report.html
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Our advocacy efforts this year have extended beyond corporate engagement via a number 
of channels. These include:

PUBLIC ADVOCACY  
AND ENGAGEMENT

IN ORDER TO MAXIMISE POSITIVE ENVIRONMENTAL AND 

SOCIAL IMPACT, MELIOR BELIEVES MULTIPLE STAKEHOLDERS 

NEED TO PUSH FOR CHANGE; GOVERNMENT, BUSINESS, 

ACADEMIA, CUSTOMERS, EMPLOYEES, STUDENTS, 

PHILANTHROPY, AND NON-GOVERNMENT ORGANISATIONS 

ALL HAVE A CRITICAL ROLE TO PLAY. 

• Collaborating with Non-Government 
Organisations such as ClimateWorks 
Australia and Californian based shareholder 
advocacy organisation As You Sow.

• Educating the next generation on 
responsible investing via lecturing at 
University of Technology Sydney and 
University of Sydney. Our portfolio 
manager William Wu also co-authored 
and lectured the University of New South 
Wales’ Sustainable and Responsible 
Investing and Socially Responsible 
Investing courses. 

• Publication of thought pieces on topics 
including the SDGs, climate action, the 
banking sector, gender lens investing and 
indigenous reconciliation.

• Conferences including speaking on panels 

at the Impact Investing Summit Asia 
Pacific and CGI Glass Lewis Governance 
and Remuneration Forum and moderating  
the opening plenary of the Responsible 
Investment Association Australasia’s 
Responsible Investing Australia Virtual 
Conference.

• Media features across multiple channels 
including the Australian Financial Review, 
the Sydney Morning Herald and the 
Australian Institute of Company Directors 
Magazine. Topics included corporate 
climate action, greenwashing, impact 
investing and gender equality. 

Melior has sought out corporate leaders taking action on climate change 
and GHG emissions reduction. We applaud the property sector for its 
collaboration and strong ambition to curb emissions, especially considering 
that the buildings sector drives approximately 20% of Australia’s total carbon 
emissions.13 As one of Australia’s largest office landlords, Dexus not only 
delivers impact in terms of sustainable infrastructure and green buildings, it 
also sets a high standard for its approach to climate action.

DEXUS (DXS) 
BEST PRACTICE

13    https://www.climateworksaustralia.org/resource/decarbonisation-futures-buildings/

BY 2030

NET ZERO
EMISSIONS

Supported by policies, 
innovation and  

measurable interim  
targets

REPORTING

TCFD
Undertaken climate  

resilience scenario analysis 
as part of Taskforce for  

Climate-Related Financial 
Disclosure project

RENEWABLE 
ENERGY

100%

Sourcing target by 2030,  
backed by a combination of 

onsite solar and  
offsite Power Purchase 

Agreements

5-STAR OFFICE 
BUILDINGS

42

NABERS Energy  
rating of 5 stars or  

higher across Australia

TARGETS

SCIENCE 
BASED

One of only 7 companies  
in Australia certified by  

SBTi for ambitions aligned  
to “below 1.5 degrees” 

warming scenario

OF SUSTAINABILITY

FINANCIAL 
BENEFITS

Embedded focus lowers 
energy costs, improves 
customer and supplier 
relationships, and helps 

attract capital 

https://meliorim.com.au/insights/
https://meliorim.com.au/news/
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MELIOR  
Walking the Talk

05

Melior is a member of the 
Responsible Investment 
Association Australasia (RIAA), 
is a signatory to the Principles 
for Responsible Investment (PRI) 
and a supporter of the Task Force 
on Climate-Related Financial 
Disclosures (TCFD).
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CARBON NEUTRALITY

Melior has been certified as carbon 
neutral14 according to the Climate Active15 
standard. Melior’s carbon footprint was 
offset by purchasing offset credits from 
two Australian projects, the Yarra Yarra 
biodiversity reforestation project in Western 
Australia and Savannah burning in the 
Northern Territory.

SOCIAL FOCUS

Melior is a proud supporter of Social 
Ventures Australia, a not-for-profit 
organisation that works with partners to 
alleviate disadvantage in Australia.

We have also commenced the process 
to voluntarily report under the Australian 
Modern Slavery Act 2018 (Commonwealth 
Act) in order to assess and address the 
modern slavery risks in our operations and 
supply chain. 

At Melior, we believe diversity not only 
contributes to a more inclusive workplace 
but also greater diversity of thought and 
talent and subsequent outperformance 
potential.

We have a female CEO and a gender 
balanced team. Melior has 50% females 
in our investment team and 66% of our 
employees overall are female. We are also a 
strong flexible work supporter with all our 
team working flexibly and a third of our team 
(including our CEO) working part-time. 

Our diversity related policies include:

• Providing paid parental leave of 3 months 
to the primary carer and 3 weeks to the 
secondary carer in addition to statutory 
entitlements. 

• Supporting employees experiencing 
domestic violence including by providing 
10 days paid domestic and family 
violence leave, providing flexible working 
arrangements and return to work support.

• Providing equal opportunities for 
employment including pay equity and 
career advancement based on merit. 

14	 Greenhouse	gas	assessment	of	the	Adamantem	Capital	business	(of	which	it	formed	part	of	at	the	time)	for	the	2018/19	
financial	year	was	conducted	by	Pangolin	Associates.

15 https://www.climateactive.org.au/

DIVERSITY
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DISCLAIMER
Melior	Investment	Management	Pty	Ltd	(ACN	629	013	896,	Authorised	representative	
No.	001274055)	(Melior)	is	responsible	for	managing	the	assets	of	the	Melior	Australian	
Impact	Fund	(ARSN	634	081	744)	(Fund).		

The information provided by Melior in this report is general information only and is not 
intended to constitute investment or other advice. The content of this report does not 
constitute	an	offer	or	solicitation	to	subscribe	for	units	in	the	Fund.	While	Melior	has	
prepared this report based upon information it considers to be reliable, no warranty 
can be given as to the accuracy, currency or completeness of its content, and any 
person who chooses to rely on information in this report will do so at their own risk.

Melior has prepared this report without taking into account the objectives, needs or 
financial	situation	of	any	investor.		Any	person	considering	an	investment	in	the	Fund	
should	first	read	the	the	Product	Disclosure	Statement	issued	by	the	Fund’s	responsible	
entity	The	Trust	Company	(RE	Services)	Limited	(ABN	45	003	278	831,	AFSL	No	235150)	
and,	if	appropriate,	seek	professional	advice	from	a	suitable	licensed	financial	adviser.

Investment returns are not guaranteed.  Past performance is not a reliable indicator of 
future performance.


